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A Study on the Fee with Severance Pay by
Dismissal under the Current Regulations

Tzu-Hui Wu

Abstract

The regulation of the base law in accordance with working currently,
except that the labourer predicts in advance that but resigns by oneself, the
16th advance notice of employer's base law in accordance with working
stops working in agreement, the 20th public ingtitution and reorganizes or
transfers, and merge the 17th company of France and merge but stop
working the agreement in accordance with enterprises, even the labourer is
not predicted that stop the agreement, the employer should send the fee for
Fu Zi , pay the legd amount of article 17 of the base law in accordance
with working of amount and caculate it. Even if the employer , when
being in accordance with the advance notice and out of the lega origin of
an incident of system according to this, stop the agreement of working
legally, give Fu Zi an obligation of sending the fee. From dismiss with
severance pay purpose that fee pay is it watch to come , except offer
labourer transition to obtain economy support in order to settle down and
look for the new duty separately on one hand, at the same time to the
employer intending to dismiss, because must pay and dismiss the fee with
severance pay to dismiss, urge its discretion to ponder over the necessity
that dismisses, but in accordance with making ‘dismiss legaly' paying and

dismissing the fee with severance pay now, ' dismissillegally', want former
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post of replying, the cost variance can is it promote employer to be prudent
to is it dismiss result of necessity to think to charge realy employer, and
have function of warning that theories emphasize , make people query.

In addition, for a long time , dismiss the fee with severance pay to pay
and lump with the retired pay and unemployment together al the time,
l[abourer insurance run unemployment pay and is it is it is it retreat after
making in accordance with labourer retired gold bar example newly to
work to implement to begin 1994 in one year, dismiss it with severance
pay among the fee , retired pay or unemployment insurance , dismiss the
fee with severance pay and aready finish its phased function, should draw
aclear line of demarcation and reply its original function , the theory view
is unable to decide which is right, so dismiss the depositting and abolishing
the foca point that aso probes into this text of system of the fee with
severance pay. Findly, is it is it dismiss labourer protect law entrust to
labourer have right consulted when a large amount of employers are
dismissed in a large amount to implement to announce 1992, can not
resolve through consultation, the competent authority can make up the
consultative committee, the prospectus content is consulted on dismissing,
and propose scheme of substituting in good time, these is it appear severd
place of contradiction on not implementing to stipulate. Is it stop law of
protecting for work lapse of agreement and dismiss relevant regulations as
the base in a large amount to aforesaid question this text with Germany to
plan, considering negotiation system of the labourer of rules of
organization of enterprises, etc. in light of actua conditions, our country of

comparative analysisis current about dismissing the system of paying with
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severance pay, propose severa suggestions.

Key words: lapse of the agreement that work, dismissin alarge amount, the fee
with severance pay, interestscompensation, social plan



